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Training and supervision play a very important role in employee performance.
Therefore, the aim of this research is to describe the training, supervision and
performance of employees at the Bayung Lencir Health Center, Musi Banyuasin
Regency, as well as to analyze the influence of training and supervision on employee
performance at the Bayung Lencir Health Center, Musi Banyuasin Regency,
simultaneously and partially.

The research method in this research is descriptive and quantitative.
Distribution of questionnaires with the number of samples in this research being all
employees at the Bayung Lencir Community Health Center, Musi Banyuasin Regency
in 2023, namely 35 people, so the formula used to find samples is according to
Sarwono (2012:24) so that the sample involved in this research is all employees at
the Bayung Lencir Community Health Center, Musi Banyuasin Regency. The
research consisted of 35 respondents. Data analysis uses SPSS Ver 23 and uses a
multiple linear regression model with the calculation results Y = a+bl. X1+b2X2+e.

Multiple linear regression model with results Y = 0.689 + 0.309X1 +0.412X2 +
e. The Training regression coefficient (X1) is 0.309 and the Supervision regression
coefficient (X2) is 0.412.

Coefficient of determination = R square (R2) of 0.521. This figure states that
the Training (X1) and Supervision (X2) variables are able to explain the Employee
Performance (Y) variable by 52.1% and the remaining 47.9% is explained by other
factors.

Training (X1) and supervision (X2) simultaneously have a significant effect on
the Employee Performance variable (Y). Training (X1) and Supervision (X2) partially
have a positive and significant effect on Employee Performance (Y).
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